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Delroy Duncan Appointed 
Queen’s Counsel

On January 16, 2020, Delroy Dun-
can, the BIU’s lawyer was appointed 
as a Queen’s Counsel at Westmin-
ster Hall in London.  According to 
newly appointed Queen’s Coun-
sel, there were 258 applicants in 
2019 and 114 were successful.  He 
said the successful applicants were  
announced by Lord Chancellor 
Robert Buckland.
    “The successful applicants attend-
ed a ceremony at Westminster Hall 
on the morning of March 16, 2020,” 
explained Mr. QC Duncan.  “The 
ceremony was presided over by the 
Lord Chancellor who handed me 
my Letters Patent under seal from 
Her Majesty the Queen”.
    Mr. Duncan said his family and 
friends were in attendance at both 
the ceremony at Westminister Hall 
and the Royal Courts of Justice. 
“In the afternoon of the March 16th, 
I together with the other successful 
applicants appeared in the Lord 
Chief Justice’s Court at the Royal 

Courts of Justice in a formal cer-
emony before Lord Burnett Lord 
Chief Justice Of England and Wales 
and Sir Terence Etherton Master of 
the Rolls and Head of Civil Justice 
in England and Wales”, continued 
QC Duncan.   “The courtroom was 
packed with family and friends of 
the appointed Queen’s Counsels 
together with spectating London 
counsel and Queen’s Counsel. Sir 
Terence Etherton formally invited 
me to the court in the ceremony 
transitioning me from counsel to 
Queen’s Counsel.”

QC Duncan surrounded by some of his family members.  Left to right:  Cousin, Lorna Serrer, daughter Sephora, Cousin Joshua, son, Aymori, 
cousin-in-law Chakai Smith and cousin-in-law Thomas Serrer.
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Premier Made the Right  
Decision to Open the Borders

In my opinion, Premier David Burt 
made the right decision by opening 
the borders so that visitors and locals 
alike can travel to and from Bermu-
da in spite of the fact that Covid-19 
still lingers, here and elsewhere.  
After making the announcement 
the Premier was criticized heavily 
by many in the community, includ-
ing members of the Bermuda Hotel 
Association and just ordinary Ber-
mudians.  According to the Premier,  
“This Government’s goal has always 
been to contain and minimize the 
impact of the virus, which we have 
done.  However,  we can’t let the 
economic impact on the country be 
worse than the disease itself.  In the 
last three months, the Government 
has implemented stringent public 
health guidelines and taken a phase 
approach to safely open our econo-
my.  This is the next step in a careful 
and deliberate process.”
    In making the announcement, the 
Premier showed empathy and con-
cern for Bermudian workers, in par-
ticular our hospitality workers who 
have been unemployed for at least 
four months.  However, President 
of the Reefs Hotel, David Dodwell 
has opined that by opening hotels 
the owners will lose more money 
if they open than if they remained 
closed.  Certainly if the hotels re-
mained closed our hospitality work-
ers will remain unemployed which 
is obviously more concerning to the 
Premier than it is to Mr. Dodwell.  I 
have no doubt that, as Mr. Dodwell 
has stated, that hotels in Bermuda 
have experienced a large number 
of cancellations.  However, this is 
not surprising as not only were all 
of the hotels in Bermuda closed for 
the past four months or so, but the 

airport has also been closed.  So 
why would visitors not cancel their 
bookings?
    While Bermuda has been able to 
contain the virus to a large extent 
with only 146 confirmed positive 
cases and  9 deaths thus far and no 
positive results for several days, oth-
er countries have not been so fortu-
nate. Our closest neighbor, the Unit-
ed States has recorded 2.64 million 
confirmed cases and 128,000 deaths 
while the UK has recorded 313,000 
positive cases and 43,730 deaths.  
Premier Burt attributes Bermuda’s 
low numbers to the public health 
measures that have been put in 
place by the Government, including 
physical distancing, wearing a mask 
and washing hands frequently.  He 
also agreed that the extensive test-
ing in Bermuda has been another 
key to our success.
    In addition to opening our bor-
ders to allow for visitors to trav-
el to the island, I believe that it is 
also important to open the borders 
for returning residents who want 
to visit family and friends.  I, for 
one, have been looking forward to 
my sons and their families coming 
to visit me during the Cup Match 
holiday.  Although Cup Match is 
now cancelled, they are still plan-
ning to come home to visit family 
and friends.
    Additionally, I believe it is neces-
sary for our borders to be opened to 
accommodate our students who will 
be returning from school for their 
summer break, but also those recent 
graduates who will be going abroad 
to study in the Fall.
    I believe that we also need to 
remember those Bermudians who 
need to travel for medical reasons 

because there are only certain spe-
cialists on island who can treat cer-
tain conditions.  I am aware of one 
person who not able to travel over-
seas for treatment during the lock-
down and as a result had to have a 
limb amputated here in Bermuda.
    Lastly, now that our borders will 
be opened Bermudians and resi-
dents can expect to receive interna-
tional mail which was not happen-
ing while the borders were closed as 
our international mail is delivered to 
the island on international flights.  
This should prove a relief to many.
    While there are some who believe 
that by opening the borders, the 
government is inviting more active 
cases of Covid-19 into the island, 
but I do believe that the testing re-
gime that the government has put 
in place will minimize the risk to 
Bermudians contracting the virus.  
The Minister of Health has stated 
that visitors will be encouraged to 
get tested three to five days before 
they come to Bermuda and they 
will again be tested upon arrival and 
then tested again on day three of 
their visit.  During this period, the 
visitor will be required to quarantine 
for three days.  While I do believe 
the testing regime is necessary, I 
think that some of the requirements 
will need to be tweaked.  I think 

In My OpInIOn
By LaVerne FurBert

(continue on page 14)
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An Open Letter to All Public Officers from 
Finance Minister Curtis Dickinson

“Our success with managing the 
COVID-19 crisis over the past sev-
eral months lies mostly in the hands 
of earnest and hardworking public 
officers. Your professionalism, ma-
ture and thoughtful decisions, opera-
tional efficiency, daily grind, and your 
steadfast efforts have been invalu-
able. While some public officers were 
directly engaged in pandemic affairs, 
others were focused on keeping all 
areas of the Government operational 
and providing for the people of Ber-
muda.

Thank You For Giving Your Best
“Many of the unsung heroes worked 
from home, or simply stayed at home 
as directed, some willing but unable 
to assist because of circumstanc-
es beyond their control. Your ded-
ication and love for your country 
have amazed me. Your hard work 
has brought us to this point. Thank 
you for giving your best to Bermu-
da during the past few months. I’m 
not alone in my recognition, the 
Government received hundreds of 
emails, letters, and social media posts 
from grateful residents extending 
their thanks as well.

New Level Of Economic Hardship 
For Bermuda
“This crisis however has bought with 
it a new level of economic hardship 
for Bermuda and its people. Based 
on submissions by Ministries and 
Ministry of Finance projections, un-
budgeted COVID-19 expenditures 
for this fiscal year are estimated to 
be in the range of $80-$90 million. 
These funds have been expended on 
things like the Unemployment Ben-
efit Programme; COVID-19 testing; 

personal protective gear, supplies and 
equipment; homeless shelters; quar-
antine facilities; and more.

All Public Officers Continued To 
Receive Full Salary
“Further, all public officers continued 
to receive full salary during the shel-
ter-in-place phase despite the loss of 
tax revenue, and in some cases, our 
inability to provide full service levels.
“We are still progressing through the 
phased re-opening of Bermuda and 
economic activity is just beginning. 
COVID-19 will cause a major de-
cline in Government revenues. This 
is caused both directly by the eco-
nomic slowdown and indirectly by 
necessary tax policy and administra-
tive measures taken in response.

Revised Deficit For 2020/21 Is Es-
timated To Be In The Range Of 
$275-$315 Million
“The Ministry of Finance estimates 
that revenue yields for 2020/21 could 
be reduced by an estimated $200-
225 million. After factoring in the 
impact of COVID-19, the revised 
deficit for 2020/21 is estimated to be 
in the range of $275-$315 million.

 “This level of deficit is not only 
unsustainable but economically and 
fiscally imprudent. When consider-
ing the current high level of our pub-
lic debt, the Ministry of Finance re-
gards this level of deficit as a serious 
challenge. The Government’s target 
is to keep the deficit for 2020/21 be-
low$175 million.
 “The Government now needs 
to raise $700 million to finance the 
2020/2021 deficit, refinance short- 
term credit facilities and other cur-
rent government bonds with rela-
tively high interest rates and also 
fund possible deficits over the next 
two years.
“If government does not convince 
foreign creditors and rating agencies 
of our absolute commitment to man-
age this crisis and control our deficits, 
credit rating downgrades will come.

Ratings
“Continuing declines in our ratings 
will not only lead to higher interest 
rates, but threatens the job security 
of public servants, it threatens the job 
security of those people employed in 
International Business and the job 
security of all those companies and 
individuals employed in providing 
services to International Business. 
This will result in the loss of more 
Bermudian jobs. We cannot allow 
this to happen.

Objective
“Our objective is to retain jobs, 
strengthen our economy, and get 
Bermudians in all sectors back to 
work. That’s why we’ve been working 
hard with our Union partners on a 
package of savings to avoid layoffs 
and balance the budget.

(continue on page 14)
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Covid-19 And Race

Has the pandemic Covid19 impact-
ed the question of race?  The arriv-
al of this health crisis has affected 
most of the world.  Hardly any 
country has escaped its impact and 
as it surges around the world a sec-
ond impact has made its presence 
felt; that is the impact of declining 
economies with massive unemploy-
ment and the increased threat of a 
worldwide economic depression.
But is there another factor which 
has made its presence felt?  The 
sudden focus of  that is centered on 
the United States where the brutal 
execution-style murder of another 
African-American male, George 
Floyd,  has set off massive demon-
strations and protests throughout 
the United States with many cities 
going up in flames and widescale 
looting. So far there have not been 
many deaths.   But that may change 
as President Trump has threatened 
to send in the military to crush the 
demonstrations which is a remind-
er of the Kent State shootings of 
university students who were pro-
testing the Vietnam war were shot 
down by national guard troops. Four 
(4) students lost their lives.  It was at 
the height of the civil rights struggle 
in America.  Black people were reg-
ularly being shot by the police. 
The Black Panthers, a Black Amer-
ican liberation group, where subject 
to attack by the police with many of 
its leaders and members killed by 
the police. The Black Panthers used 
to mount patrols in the black com-
munity to keep an eye on the police 
as so many Black people were being 
either killed or generally harassed 
by the police. The Panthers saw 
themselves as a defense force for the 
Black community and often carried 

guns which the law allowed them to 
do.  But this was quickly restricted 
once the white establishment saw 
Black people carrying guns even 
though the Second Amendment of 
the United States Constitution  al-
lows any American to bear arms, as 
they call it,  but they get disturbed 
with the thought of Blacks openly 
carrying arms.  Yet today white mi-
litias openly carry guns and operate 
training camps.
Just recently during the lock-down 
in certain American states and re-
luctance led by their president to 
keep businesses closed in their cities 
as other countries have done to keep 
the virus out; they appeared in front 
of city hall carrying guns demand-
ing that their businesses be opened 
and the police just stood by.  This 
was a far cry to the reaction that 
would have happened if blacks were 
seen to be carrying weapons in that 
fashion.
Now to reflect on the protests that 
are happening today in America. 
First it is unprecedented with high 
numbers of whites, not just Blacks 
joining the protests along with His-
panics; Native Americans and non-
whites generally.  The uprising and 
that is what it is, is the true face of 
America.   The whole world is join-
ing in the protests including Ber-
muda. The murder of George Floyd 
has touched an impulse of the world 
with demonstrations against it in 
cities around the world. No one has 
ever seen the level of protests over 
the death of this one Black man.  For 
the Black community, the death of 
George Floyd is nothing new.  It’s a 
situation they have had to face since 
the beginning when their ancestors 
were taken to America as slaves. 

Perhaps the white reaction to this is 
a recognition of the historical expe-
rience of Black people in America, 
at least among young white Ameri-
cans and perhaps that is the greater 
hope for America’s future, and the 
World as the issue of racism is not 
just a problem of America but also 
in Britain, Europe, and even in Chi-
na,  an emerging world power with 
its treatment of Africans living in 
that country.  
 Is there a similar feeling on race in 
Bermuda? We are unlikely to see a 
violent spark to a social upheaval 
as we see in the US.  Even protests 
outside of the Parliament build-
ing which saw Bermudians pep-
per-sprayed produce that reaction 
among Bermudians, but the eco-
nomic results of this virus which has 
in effect destroyed Bermuda’s econ-
omy may be the spark that brings on 
protest.  For we cannot endure the 
prospect of thousands of Bermudi-
ans out of work, while we maintain 
a large foreign work force.  Most 
will have to return home as Bermu-
dians and their families cannot be 
allowed to starve while others eat. A 
harsh interpretation perhaps, but as 
this virus has been described, we are 
living in a change reality and Ber-
muda will not be the exception.

By aLVin WiLLiams

THE OTHER
ALTERNATIVE
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Bermuda Pays Tribute to Dr. Eva Hodgson
On May 29, 2020, Dr. Eva Hodgson 
passed away.  She was 95 years old.
    Tributes were paid to Dr. Hodgson 
by the Premier, other politicians and 
members of the community.
    Paying tribute to Dr. Hodgson, 
Premier Burt said  “It is ironic that on 
a weekend when the world has been 
forced to confront these complex 
and challenging issues, we lost one 
of Bermuda’s greatest advocates for 
confronting racism; Dr. Eva Hodg-
son.  She believed and taught that 
Bermuda’s cultural affinity towards 
sweeping the issue of race under the 
carpet was unhealthy and creating a 
festering cancer, rotting away at the 
core of our island.   
     She believed that if we did not 
confront the issue of race, we would 
never be able to overcome the in-
herent destructiveness of racism and 
discrimination and she fought tire-
lessly to get us all to understand that 
racism doesn’t go away if you just 
don’t talk about it.  She pushed and 
challenged all of us to do better on 
race in spite of the abuse, discrimina-
tion and disrespect she was subjected 
to over the years. 
     Dr. Hodgson reminded us that 
most people don’t want to talk about 
race, but, that we must talk about 
race. We must know our history and 
know that there is pain and hurt in 
that history and there was a struggle 
that got us to where we are today.
     Dr. Eva Hodgson is the very em-
bodiment of a freedom fighter, and 
as we mourn her passing, we must 
commit to seeing her work continue. 
No more second-class citizens; only 
first class men and women.”
During a recent sitting of the House 
of Assembly, former BIU President 
and current Deputy Speaker, Brother 
Derrick Burgess also paid tribute to 

Dr. Hodgson.  He remarked as fol-
lows:
“Since her death, many of those that 
showed disdain for her have made 
complimentary comments about her.  
Dr. Hodgson, an educator, author, 
former Union President and above 
all, a Christian woman.
    In her book “Second Class Citi-
zens, First Class Men”, Dr. Hodgson 
wrote about the most tumultuous pe-
riod in Bermuda’s social history from 
1953 until 1963.  This was the time 
when hotels, restaurants and theatre 
were desegregated and labour found 
a voice in the BIU and the PLP was 
formed.
    Dr. Hodgson was deeply involved 
in the desegregation movement and 
because of her participation, she was 
threatened with the loss of her jobs.
    Dr. Hodgson also wrote that “In 
all racially segregated societies, the 
oppressiveness of racism is most de-
structive and soul destroying for men.
    She said in Bermuda women were 
not only the backbone and strength 
of the Black family, but they were the 
ones who became teachers within 
the community and were respected 
as such.
    While sons were sent out to work 
at an early age, Black families often 
tried to protect their daughters from 
the most humiliating and degrading 
aspects of racism by trying to educate 
them.
    It was clearly a socially destructive 
agenda for the Black community.

    Dr. Eva Hodgson knew there were 
opponents to her advocacy on racial 
equality as she wrote “I know that 
there are self-righteous Blacks who 
want to appease the white commu-
nity who are accepting of the racism 
that created the racial divide but are 
very critical of the way Black folks 
have responded to it, going so far as 
to declare that Blacks are as racist 
as whites and they are tired of hear-
ing about BLackand white and that 
those of us who talk about it are cre-
ating the divide.  Dr. Hodgson says 
we would not talk about a divide if 
it did not exist.  It’s been there since 
1834 and we did not create it.
    When it came to racial equality, 
Dr. Hodgson would not bend or bow 
to her antagonist, and I would ven-
ture to say, had we in Bermuda heed-
ed the counsel of Dr. Hodgson, Ber-
muda would be a better place today.
    Proverbs 31:31 – Give her of the 
fruit of her hands, and let her own 
works praise her in the gates.
     The officers and members of the 
Bermuda Progressive Labour Party 
expressed their sentiment of the pass-
ing of one of Bermuda’s most prolific 
warriors in the fight for civil rights 
and racial equality, the indomitable 
Dr. Eva Naomi Hodgson, OBE.
 “Dr. Hodgson was a fierce advo-
cate for racial equality in Bermuda. 
She was also a fierce critic of orga-
nizations and governments that she 
felt did not do enough to advance the 
cause of racial equality. This advocacy 
often resulted in her being targeted 
for being too “racial”, or too con-
troversial. However, in 2020, locally 
and globally, we still see evidence of 
the racial scourge to which she of-
ten spoke. The officers and members 
of the PLP remain committed to 
equality and ensuring that race is not 
a barrier to success in Bermuda.

(continue on page 14)
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An Open Letter on the Murder of George Floyd from  
the Public Services International

Public service workers and our 
unions from across the world send 
our heartfelt solidarity to our com-
rades in the United States of Amer-
ica who are facing a time of turmoil 
sparked by the recent murder of 
George Floyd at the hands of the 
Minneapolis police and fanned by 
racist and provocative leadership 
from President Trump.

Over half a century ago, the murder 
of another black man sparked na-
tional outrage. Martin Luther King 
had come to Memphis to take part 
in a strike for the rights of low-paid 
public service workers.  In his last 
public address, King said “let us keep 
the issues where they are. The issue is 
injustice.”

It is tragic to see that the same in-
justice, hatred and bigotry that killed 
King still infects so many levels of 
institutional power in the United 
States today.

There can be no peace while working 
people are deprived of the fruits of 
the labour.

The intersection between racial in-
justice and economic injustice is 
clear: there can be no peace while in-
stitutional racism is allowed to thrive.

There can be no peace while working 
people are deprived of the fruits of 
the labour.

From the poisoned waters of Flint to 
the homes of over 25 million Amer-
icans who do not have health insur-
ance, what’s clear is that addressing 
racial and economic inequality re-
quires bold and radical change.

Our global movement draws its 
strength from its diversity. We stand 
against all forms of racism, oppres-
sion, and xenophobia wherever they 
rear their ugly head.

We congratulate the United States 
union movement for their forthright 
and fierce criticism of this latest 
murder and for holding your presi-
dent to account for his reckless and 
irresponsible response.

We stand with People of Colour 
whose socio-economic status is  

exacerbating their exposure to the 
Covid-19 crisis.

We stand for the rights of all work-
ers to a workplace free of racism and 
hate-based violence.

We stand with the Black Lives Mat-
ter movement and with all minorities 
who are resisting racist oppression.

On behalf of all our affiliated unions 
around the world, we thank you for 
your leadership on this issue and 
stand ready to assist you in the fight 
to end systemic racism in any way 
we can. As King said, “we’ve got to 
give ourselves to this struggle until  
the end.”

In solidarity,
Rosa Pavanelli
PSI General Secretary

Public Services International is a 
Global Union Federation of more 
than 00 trade unions representing 
30 million workers in 154 coun-
tries.  We bring their voices to the 
UN, ILO, WHO and other regional 
and global organisations.  We defend 
trade union and workers’ rights and 
fight for universal access to quality 
public services.   

I N T E R N A T I O N A L  N E W S
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Brother Glen Simmons Laid to Rest

BIU Tribute to Brother Glen Simmons
June 18, 1952 – March 3, 2020

The BIU Officers and members 
and staff of the Bermuda Industrial 
Union (BIU) were extremely sad-
dened on Tuesday, March 3rd 2020 
after learning of the passing of our 
beloved 1st Vice President, Brother 
Glen Simmons  after a short illness.  
Brother Glen was a very active mem-

ber of the BIU, serving in various ca-
pacities.  Until the time of his retire-
ment three years ago, Brother Glen 
was the President of the Bus Oper-
ators and Allied Workers Division.  
Prior to holding the position of 1st 
Vice President of the Bermuda In-
dustrial Union, he served as 2nd Vice 

President. Brother Glen served as a 
member of the BIU’s Government 
Negotiating Team, the Government 
Employees Health Insurance Board, 
and the Public Service Superannu-
ation Board. Bro. Glen sat as a Di-
rector of the Bermuda Credit Union 
Cooperative Society

Since the Workers Voice was last 
published on February 3, 2030, 
Brother Glen Simmons who was the 
1st Vice President of the BIU at the 
time passed away on March 3, 2020 
after a short illness.  His homegoing 
service was held on Sunday, March 
15, 2020 at the Hamilton Seventh 
Day Adventist Church in Hamilton.  
In fact, Brother Glen’s funeral service 
was the last public funeral service to 
be held in Bermuda before the Gov-

ernment placed restrictions on public 
gatherings.   He was laid to rest at 
Emmanuel Methodist Cemetery in 
Southampton.
    Verbal and written tributes were 
paid to Brother Glen at his home-
going service by various community 
leaders and personal friends.    They 
included tributes by Premier David 
Burt, Opposition Leader, Caig Can-
nonier, Minister of Tourism, Zane 
DeSilva, BIU President, Brother 

Chris Furbert, former Director of 
the Department of Public Transpor-
tation, Stephen Outerbridge, Broth-
er Wayne Mouchette of the Taxi As-
sociation, MP Kim Swan on behalf 
of the Bermuda Golf Association, 
Dr. Radell Tankard of the Presidents 
Club of Somerset Cricket Club and 
other family and friends.  Brother 
Glen’s full funeral programme can be 
found on our webpage – BIU.bm.

Below is the BIU’s tribute to Brother Glen that was included in the funeral programme.
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 Brother Glen spent many hours 
at BIU Headquarters and was like a 
big brother to some of the staff and 
a younger brother to others.  Once 
he retired from his position as a Bus 
Operator and became a full time taxi 
operator, he became the Union’s un-
official transportation provider, he 
would pick up any visiting guest that 
the BIU and the Credit Union had 
coming to the island. By the time 
they reached union headquarters 
Bro. Glen had taken them for a quick 
tour in the ‘real part of town’ as he 
would say and made sure they had a 
Bermuda fish sandwich from Seaside 
Grill in particular and a Rum Swiz-
zle. The visitors loved Bro. Glen and 
were also sadden to hear of his pass-
ing and sent condolences.
 Brother Glen was a regular fix-
ture at BIU Headquarters, so much 
so that some people thought that he 
was an employee.  He would howev-
er fill in when needed such as when 
our Custodian was on vacation or 
out sick, he also would help out at 
the gas station when needed, he en-
joyed that and was the greatest gas 
attendant. Brother Glen loved the 
BIU so much that during his last 
days it was not unusual to find him 
either filing in the Secretariat or as-
sisting in the Accounts Department 
or he would attend meetings and still 
offer his opinion.  He just wanted to 
be busy and we all tried to accommo-
date him.
 Brother Glen was a no-nonsense 
trade unionist and if you crossed his 
path or rubbed him the wrong way, 

he would say to that person “You are 
lucky I know you, because I would 
burn you in a minute.” He was al-
ways telling somebody ‘I would go 
in your chops’ which we would laugh 
because we knew it was just words.
We usually heard Bro. Glen before 
we saw him, he would just always 
be making a lot noise, just ask the 
ladies at Supermart on Front Street, 
the staff at Soul Food, Yardie Kitch-
en and the list goes on. Bro. Glen 
liked to eat although he could be a 
bit fuzzy about what he ate, when the 
BIU, the PLP and St. Paul’s AME 
church started the feeding program, 
Bro. Glen would walk in and say I 
have to eat first before serving. Bro. 
Glen would sometimes be the only 
man helping out and he was a great 
help, he had no problem cleaning 
and he was good at it. 
 Bro. Glen had formed special 
bonds with all the staff at the BIU 
and the membership as a whole, he 
felt he was Bro. Chris’s protector 
and would always tell him he has 
his back, Sis. Molly and him share a 
special bond, as a matter of fact Bro. 
Glen would tell people he is the son 
she left at the hospital. Bro. Glen and 
Sis. LaVerne were almost like a sister 
and brother team, he being a very ir-
ritating younger brother at times, but 
they share a special time and when 
Sis. Laverne was off island she trust-
ed Bro. Glen to check on her house. 
Sis. Ronnie and Bro. Glen had a very 
close relationship, they got along tru-
ly as a brother and a sister. 
 Brother Glen and Bro. Collin sat 

side by side on the Executive Board 
and it was not unusual for him to 
lean over to Bro. Collin and ask for 
guidance when he needed assistance.  
Bro. Glen respected the other offi-
cers who sat on the Executive Board.  
Many times Bro. Collin would say 
things to encourage him to follow 
through and to let his leadership 
skills come to the surface and shine.
Whenever the Union was demon-
strating on issues of social justice, 
Brother Glen and Bro. Collin would 
be right up front leading the march.  
At one time they were both recov-
ering from personal illnesses, he was 
wearing a boot and using a cane and 
Bro. Collin  was using a cane as well.  
Neither of them let their personal 
physical ailments prevent them from 
demonstrating.  They were two trade 
unionists prepared to represent the 
rights of workers.
 Bro. Glen will certainly be 
missed by his BIU family and all that 
knew him he will be talked about 
years from now as one of the true 
Trade Unionist of the twentieth cen-
tury, may his soul rest in peace until 
that great getting up morning. 
 The Bermuda Industrial Union 
extend our deepest sympathy to his 
wife, Maxine, his daughters Mahog-
any and Glennice, his son Maxon, his 
two sisters Diane Hunt and Donna 
Smith, his brother Carlton and the 
entire Simmons family.  May you 
find peace and know that Bro. Glen 
was a man of the people.

“United We Stand – Divided We Fall”
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CAROLINE BAY THE SAGA BEGINS
In March of 2020, Georges Bay 
Limited, a subsidiary company of 
Caroline Bay Limited was wound-
up by the Chief Justice because 
Georges Bay Limited was unable to 
pay its debts. The failure of Georges 
Bay Limited marked the breathtak-
ing collapse of a project designed to 
build a luxury resort and residences 
on the Morgan’s Point Land (“the 
Project”). In a series of articles I will 
chart the sequence of events in the 
deterioration of the project, the ac-
tual collapse of the venture and the 
subsequent legal proceedings. 

The Inception of the Project
Morgan’s Point initially comprised 
of two islands: Morgan’s Island and 
Tucker’s Island. In 1941, a 99-year 
lease of these islands was granted to 
the United States Government for 
the purposes of building a US naval 
air base, known as the “Naval Oper-
ating Base Bermuda”. The American 
Government, through land recla-
mation, connected the islands to the 
mainland, creating a peninsula now 
known as Morgan’s Point. The Naval 
Operating Base Bermuda operated 
at this site until 1995 when the lease 
was forfeited and, the land returned 
to the ownership of the Bermudian 
Government. In 2002, it was discov-
ered that while operating the base, 
the US Navy had disposed of large 
quantities of environmental waste, 
in particular, raw sewage and jet fuel. 
This resulted in the land being most-
ly uninhabitable without expending 
significant sums to safely clear and 
remove the biohazard waste.
 In or around 2005, the well-
known Bermudian businessmen Bri-
an Duperreault, Craig Christensen 
and Nelson Hunt (“the Developers”) 
purchased from the Willowbank 
Foundation (“Willowbank”) 37 acres 

of woodland at the Southlands estate 
in Bermuda. This transaction was 
conducted through a company called 
Southlands Limited (“Southlands”) 
with the intention to develop it into 
a substantial new branded resort. 
 Largely, as a consequence of 
public disapproval of the use of the 
Southlands woodlands for such a 
project, the Government entered 
into negotiations with the Devel-
opers to effect a swap of Southlands’ 
property for land at Morgan’s Point. 
The intent was to ensure that the de-
velopment could proceed, without 
sacrificing the woodlands. By way 
of the Morgan’s Point Resort Act 
2011, the Government placed on a 
statutory basis their agreement with 
the Developers to exchange the 37 
acres of land held by Southlands for 
80 acres of land at Morgan’s Point, 
along with the lease from the Gov-
ernment of a further 140 acres near 
Morgan’s Point. The agreement was 
based on the fact that the Govern-
ment would cover the expense of re-
moving the biohazard waste left after 
the Naval Operating Base Bermuda 
had closed.
 On 8 April 2011, the Govern-
ment executed the Morgan’s Point 
Exchange Agreement and Mor-
gan’s Point Leasehold Land Devel-
opment Agreement giving effect to 
the 2011 Act. The freehold of the 
80 acres at Morgan’s Point, and the 
additional leases relating to the 140 
acres, were each granted to Morgan’s 
Point Limited, which subsequently 
changed its name to Caroline Bay 
Limited, a wholly-owned subsidiary 
of Southlands. On 27 March 2014, 
the Government passed the Mor-
gan’s Point Resort Act 2014. The 
2014 Act repealed the original 2011 
Act. The 2014 Act entered into force 
on 27 February 2015.

 The Developers decided to com-
mence the development of the hotel 
and residences project on a small 
portion of the freehold and lease-
hold land, retaining the remainder 
of the land under their control. This 
decision would become significant 
when the project collapsed because 
the Government security only re-
lated to the small portion of land on 
which the hotel and residences were 
built. The Government security did 
not extend to the more substantial 
freehold and leasehold land retained 
by the Developers despite the fact 
the Government financially backed 
the entire project. The Developers 
formed a holding company Georges 
Bay Limited. Georges Bay Limited, 
in turn, created subsidiary compa-
nies, Georges Bay Hotel Limited 
and Georges Bay Properties Limited 
to build the hotel and Georges Bay 
Residences Limited to build the res-
idential units.
 While the Hotel and Residenc-
es were to be built and owned by 
Georges Bay Properties Limited and 
Georges Bay Residences Limited re-
spectively; it was intended by the De-
velopers that they would be branded 
and operated as a “Ritz-Carlton” 
development. As a consequence, in 
December 2015, George’s Bay Lim-
ited’s subsidiaries entered into con-
tracts with a number of Ritz-Carlton 
entities regarding the provision of 
services by the Ritz-Carlton brand

Project Loans
The Developers entered into two 
major loans to complete the Proj-
ect called Tranche B and Tranche C 
Loans. The Tranche B loan agree-
ment was entered into by CTL in 
the period from 15 July 2016 to 15 
May 2017. Under the Tranche B loan 



THE WORKERS VOICE JULY 6, 2020 11

agreement, CTL advanced US$85 
million to Georges Bay Limited. A 
guarantee was put in place. By the 
guarantee, the Government guaran-
teed prompt payment when due of 
the $85 million loan.
 The Tranche C debt was ad-
vanced to Caroline Bay Limited to 
complete the project between 14 
March 2016 and 9 May 2018 by 
three companies, Arch Reinsurance 
Limited, Axis Specialty Limited 
and Validus Reinsurance Limited 
(“Arch”, “Axis” and “Validus” respec-
tively), in equal amounts of US$25 
million. Each loan carried interest 
of 6% per annum, which was pay-
able at specified intervals. The three 
Tranche C loans totaling $75 million 
were each guaranteed by the Gov-
ernment. By these guarantees, the 
Government guaranteed the prompt 
payment when due of each of the 
Tranche C Loans. On 17 July 2018, 
Validus assigned its interest in the 
Tranche C loans to Arch and Axis, 
in equal proportions.

Defaults under the Tranche B and 
Tranche C loans
Despite the completion date for 
Phase 1A of the Project being No-
vember 2018, the completion of the 
Hotel and Residences faced signifi-
cant delays. The budgeted costs, such 
as sales and marketing, appear to 
have been underestimated. The De-
velopers plan that the overrun costs 
of Phase 1A would be met by pre-
sales of Residences, off-plan never 
materialised. Ultimately the funds 
available for construction work ran 
out. On 14 March 2018, the Bor-
rowers defaulted under the Tranche 
C loan agreements by failing to pay 
the required periodic interest pay-
ments. A few days later, on 25 March 
2018, Georges Bay Limited directed 
the contractor “dck” (“the Contrac-
tor”) to suspend all improvements 

not critical to life-safety or asset 
preservation work on the Project, on 
a temporary basis. 
 By 9 May 2018, the Borrowers 
had negotiated a standstill of inter-
est payments under the Tranche C 
loan agreement until 15 June 2018. 
During the period from May 2018 – 
May 2019, the Developers continued 
to fund the project through equity 
contributions.  Finally, on 10 May 
2019, Georges Bay Limited direct-
ed the Contractor to fully suspend 
all work on the Project. At the time 
work was suspended on the project, 
Georges Bay Limited was indebted 
to the Contactor in the sum of ap-
proximately US$ 10,257.049.
 The Construction Monitoring 
Report, dated 11 June 2019, re-
corded that the level of completion 
of the project stood at only 59%. 
The executive summary of the same 
Report also indicated, at that time, 
the balance to finish the Project 
was more than US$73 million, and 
that of the US$160 million loaned 
by CTL, Arch, Axis and Validus to 
the Borrowers almost US$102 mil-
lion had been spent on the Project 
to date. The Report did not identify 
what happened to the balance of the 
US$160 million loans.
 By letter dated 21 June 2019, 
Arch and Axis made a claim against 
the Government for the full US$80 
million under the Tranche C Gov-
ernment Guarantee. The Tranche C 
lenders made it plain they wanted 
immediate payment of the US$80 
million loan. Georges Bay Limit-
ed also failed to make the interest 
payment under the Tranche B loan 
agreements. As a consequence of 
that failure, the Borrowers breached 
the Tranche B loan agreement, 
which entitled the Tranche B Trust-
ee to accelerate repayment of the 
loan. By letter dated 19 August 2019, 
the Tranche B Trustee demanded 

from the Government immediate 
payment of the full US$85 million, 
under the Tranche B Government 
Guarantee.

The Government pays the Creditors
In August 2019, the Government 
entered into negotiations with the 
Tranche B Trustee for the purchase 
of the Tranche B loan and with Arch, 
Axis and Validus for the purchase of 
the Tranche C loans. It was ultimate-
ly agreed with parties representing 
the interests of the Tranche B lender, 
that the Tranche B obligations would 
be acquired by the Government for 
$88,472,958.32. This was imple-
mented by way of an agreement dat-
ed September 19, 2019. Concerning 
the Tranche C loan, Government 
entered into negotiations with Arch 
and Axis for the acquisition of their 
rights in the Tranche C loans, includ-
ing their rights to shares of Georges 
Bay Limited for an aggregate total 
amount of $80,000,000. This was 
implemented by way of three sepa-
rate agreements, each dated October 
7, 2019.
 Once the Government had ac-
quired the rights of the Tranche B 
and C lenders, it also decided to dis-
charge Georges Bay Limited’s other 
liabilities, in particular to the Con-
tractor. On the 20 December 2019 
the Government paid the Contrac-
tor US$11,051,437.29 million, for 
payment of outstanding sums owed 
by the Developers to the Contractor 
and the Bermudian sub-contractors, 
who had worked on the Project and 
had remained unpaid for in excess of 
12 months.

Conclusion
The collapse of the Developer’s Car-
oline Bay Limited project has proved 
to be a disastrous debacle for the 

(continue on page 14)
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Azari Jones Wins Essay Competition
Azari Jones, daughter of BIU’s Trea-
surer, Sister Renee Jones, was one of 
the winners of the Father of the Year 
essay competition that was spon-
sored by the Ministry of Education 
in partnership with the Alpha Phi 
Alpha Fraternity.  Azari, who just 
graduated from Dalton E. Tuck-
er Primary School was the Overall 
Winner for Primary 6 students.  The 
third annual Father of the Year Essay 
competition honoured eight fathers, 
including Dwayne (Sparky) Jones, 
Azari’s father.
 The Minister of Education, the 
Hon. Diallo Rabain JP, MP stated, 
“The role parents play in the success 
of their children is immeasurable, 
and to quote Charles Kettering, “Ev-
ery father should remember one day 
his child will follow his example, not 
his advice .”
 “Three years ago, we revived the 
Annual Father’s Day Essay compe-
tition to allow our students to show 
how much they appreciate their fa-
thers and to celebrate our fathers. 
Now in its third year, I look forward 
to reading these essays as they are 
written from the heart and gives 
our children a chance to put on pa-
per what special moments they have 
shared with their fathers. I have been 
told the judging was tough this year. 
I wish to congratulate the winners 
and encourage all Fathers to con-
tinue to be the shining light in your 
child’s life”.
 “Students were asked to share 
their thoughts of love and apprecia-
tion in a handwritten essay describ-
ing why they felt their father was de-
serving of the top honours. Winners 
were chosen across the eastern, cen-
tral and western school zones with 
an overall winner in each year group. 
The prize for students in each cate-

gory is a Google Chromebook.”
Azari’s essay read as follows:
 “My dad, Dwayne Jones is the 
best!
He should be named Father of the 
Year because for as long as I can re-
member, my dad has been guiding, 
supporting and protecting me.  
I am an athlete who participates in 
many running events and my dad is 
definitely my biggest supporter. And, 
although I have a professional coach, 
he was my first coach!
 He trains with me, teaches me 
many strategies and helps me to 
build my endurance by encouraging 
me to run further than we plan to.  
Many times he would make me do 
four laps of a course while he does 
three, and even though I may not feel 
like doing it, I do it anyway to make 
him proud of me, plus I know it 
makes me better. His favorite words 
are “just do your best, that is all I ask”.
 My dad is as quiet man but 
when he needs to be heard, you bet 
you will hear him!  I like this about 
him, especially when I need the extra 

push during a race.  He always makes 
sure he is in a specific spot to be that 
voice I need to hear to get me across 
the finish line. 
 I remember when I came second 
in a Spelling Bee that we had at my 
school.  My dad was right there to 
support me and even though I was 
upset that I didn’t win the Spelling 
Bee, he didn’t baby me. Instead he 
hugged me, told me to stop crying 
and pull myself together.  This year 
when I won the Spelling Bee com-
petition, I couldn’t wait until 3:30 to 
tell him about it.
 On short notice, I can call my 
dad to help with transportation for 
class field trips because I know if he 
can do it, he will do it, and this makes 
me feel good.
 My dad is also a family man; he 
shows me that my mom, siblings and 
I are important to him. During the 
beginning of the pandemic, we spent 
a lot of family time together enjoy-
ing nature.  We went on many walks, 
exercised together and played games 
together.
 He can be very strict at times but 
I know he just wants what is best for 
me.  
 He is more than a dad; he is my 
running partner, my coach and men-
tor.  He is my hero. 
 And that’s why I nominate my 
One-Of-A-Kind Dad as Father of 
the Year!”
 Dr Tim Jackson, President of 
the local chapter of Alpha Phi Alpha 
Fraternity, Inc also stated “Our Fra-
ternity was founded on the ideals of 
Scholarship, Manly Deeds and Love 
of All Mankind. When Bro. Rabain 
reached out to ask the chapter to 
partner with the Ministry to help 
provide prizes for this competition, 
the brothers reached in their own 
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Bermuda Pays Tribute to Dr. Eva Hodgson   (continue from page 7)

Premier Made the Right Decision to Open the Borders  (continue from page 3)

Azari Jones Wins Essay Competition  (continue from page12)

the government will have designed 
a regime that will be family friendly.
    In my opinion, the Premier and his 
Cabinet have done an outstanding 

it will be very difficult for a family 
with small children, as will be the 
case with my son, to quarantine for 
three days.  Hopefully by August, 

job thus far in handling Covid-19 
and I can expect for them to contin-
ue on as they have done during the 
last four months.

Carolina Bay The Saga Begins  (continue from page11)

have come at a worse time due to 
COVID 19 crisis and the conse-
quential financial demands that cri-
sis has placed upon the Government. 

local hotel industry and the Bermu-
da economy. The financial demands 
placed on the Bermuda Govern-
ment to pay Project creditors, all of 
which are yet to be paid, could not 

In the next article, I will outline the 
legal proceedings which have taken 
place following the disintegration of 
the Project.

 “The savings package is perhaps 
tougher than the Unions had envis-
aged however, I am satisfied that this 
is the best deal we can achieve; one 
which saves jobs, creates room for us 

to continue delivering much needed 
services to our people and positions 
us to lead Bermuda’s recovery.
 “The Unions have now taken the 
necessary steps to arrange a series of 

An Open Letter to All Public Officers from Finance Minister Curtis Dickinson  (continue from page 4)

membership meetings. Your support 
is vitally important to our country’s 
success. Thanks again for your con-
tinued excellence in public service.”

As an educator and author, she took 
the opportunity to tell the stories of 
racial inequality in Bermuda and ed-
ucate her readers.  Dr Hodgson was 
educated at the Queen’s University 
where she received her undergrad-
uate degree, and then subsequently 
received her Diploma in Education 
and Honours degree in Geography 
from London University.  She taught 
at The Berkeley Institute and was the 
first President of the Amalgamat-
ed Bermuda Union of Teachers. Dr 
Hodgson also studied at Columbia 
University where she received two 
Master’s Degrees, and then her PhD 

in African History and Black Amer-
ican History.  Dr Hodgson was the 
author of the acclaimed book Sec-
ond Class Citizens, First Class Men 
which spoke to the political and social 
conditions in Bermuda in the 1950s 
and 1960s. Dr Hodgson’s advocacy 
to address racial problems motivated 
the UBP Government to establish 
CURE (Commission for Unity and 
Racial Equality) in the early 1990s; 
it would be merged with the Human 
Rights Commission (HRC) in 2010.
While Dr. Hodgson achieved much, 
it is clear she also sacrificed much by 
being an outspoken critic and cam-

paigner for racial and social equality.  
It would have been much easier for 
her had she complied with the sta-
tus quo, but that’s not what warriors 
do. We celebrate the contributions 
that the venerable Dr. Eva Hodg-
son made to our island home, and 
we celebrate her life and all she gave 
to Bermuda. We join her family in 
mourning her loss and we send our 
deepest condolences to her family 
and friends. “
Dr. Hodgson is survived by her sis-
ter Grace Swan, her brother Arthur 
Hodgson and many other relatives 
and friends.

pockets and readily supported. We 
are proud of the students who have 
participated and even more proud 
of the fathers who provide a strong 
example for their children to follow 
and write about. On behalf of the 
Epsilon Theta Lambda Chapter, we 
congratulate the winners.”

Other  winners of the essay competi-
tion were as follows:
Overall Winner Primary 5 – Mataio 
Cameron – Northlands Primary
Eastern Zone P5 Winner - Darian 
Seymour – St. David’s Primary
Eastern Zone P6 Winner - Xazi 
James – Francis Patton Primary

Central Zone P5 Winner - Prince 
Domingo – Gilbert Institute
Central Zone P6 Winner - Santonio 
Cherrington – Victor Scott
Western Zone P5 Winner - David 
Scott - Heron Bay
Western Zone P6 Winner - Keante 
Simmons – Dalton E Tucker
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Brother Jason Hayward Appointed to Cabinet

Former BPSU President, Brother 
Jason Hayward who was elected to 
Parliament in November 19, 2019 
in a bye-election after the passing 
of MP Walton Brown, was recently 
appointed to the Cabinet by Premier 
David Burt.

When announcing the change to the 
Cabinet, Premier Burt said “With 
the creation of this Ministry of La-
bour, I have determined to unite the 
areas of government that promote 
the training and employment of Ber-
mudians with the unit that can serve 
to protect their interests when they 
seek employment for which they are 
qualified.  We must put our people 
back to work now and prepare those 
displaced by the pandemic to assume 
the jobs that will be created as we re-
cover. Adding Financial Assistance 
to this mix will ensure that there is 
no gap between returning to work 

those able-bodied men and women 
who may have fallen on hard times.”

According to Premier Burt,   MP 
Jason Hayward  is quite capable to 
take on this considerable challenge 
and brings the necessary combina-
tion of labour experience, energy and 
acumen to what might be considered 
the lynchpin of building a new econ-
omy for Bermuda. He said that MP 
Hayward also has the empathy and 
balance required to preside over the 
culture shift that will be part of what 
must be done in immigration.  

Brother Jason also serves on the 
Bermuda College Board of Gover-
nors and is the current Chairman 
of the National Training Board.  He 
is a Director of the Bermuda Cred-
it Union (BCU) and serves as the  
institution’s Treasurer.

Brother Jason spent 11 years work-
ing in the Economic and National 
Accounts Division of the Bermuda 
Government Department of Statis-
tics producing outputs such as the 
Gross Domestic Product (GDP), the 
Retail Sales Index (RSI), the Balance 
of Payments (BOP) and the Tour-
ism Satellite Account (TSA).  He 
attended the Bermuda College and 
graduated with an Associate degree 
in Arts & Science. He is a graduate 
of Mount Saint Vincent University 
where he received a Bachelor’s de-
gree in Business Administration.  He 
also possesses a Master’s degree of 
Business Administration in Finance 
from Nova Southeastern University.   
He is an alumnus of both the Can-
ada–Caribbean Emerging Leaders 
Dialogue (a Commonwealth leader-
ship development program) and the 
US Department of States’ Interna-
tional Visitor Leadership Program.  
He holds a Chartered Manager  
designation and a Level 7 Certificate 
in Strategic Management and Lead-
ership from the Chartered Manage-
ment Institute. He has also obtained 
a Certificate in Labour Relations 
from Queen’s University Industrial 
Relations Center. 

In 2017, Jason was named one of the 
‘10 Most Fascinating People in Ber-
muda’, as a result of his avid social 
activism. He has also formerly served 
as an Executive and Management 
Officer of the North Village Com-
munity Club between 2007 - 2014.
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Snippets of Bermuda’s Black History

New CAT Scan Tech Joins Brown-Darrell Clinic

Edward Hugh  DeJean

“Eddie” DeJean was born on Sep-
tember 8, 1920 in Montreal, Cana-
da to an inter-racial couple. In 1931 
he met a Methodist minister who 
greatly influence and encourage him. 
The minister was a veteran of World 
War 1 and was probably the inspira-
tion for “Eddie’ joining the Canadian 
Armed Forces.
 He graduated first in his class at 
Technical School in Montreal and 
his intelligence and leadership abil-
ity enabled him to gain the highest 
score in Eastern Canada for Army 
recruits. Later he earned a scholar-
ship to the College of Beaux Arts. 
He then went on to study at McGill 
University. Following that he worked 
at the Canadian Broadcasting  
Company. 
 In Mr. DeJean married Bermu-
dian, Marion Trott and accompa-
nied her on her return to Bermu-
da in 1949.   She taught at Sandy’s  
Secondary School 
 Shortly after moving to Bermu-
da, he was asked to fill a vacancy at 
Howard Academy. The school had 
been struggling for years. Eddie De 

Jean, along with students and their 
parents worked very hard to keep 
the school open despite the chal-
lenges and in fact they built a facility 
to house the students.  A little over 
three years later Howard Academy 
students earned their first Cam-
bridge School Certificate, which was 
a phenomenal achievement.
 Mr. DeJean believed that sports 
could open the doors to more oppor-
tunities and improve the morale of 

the students.  He therefore studied 
soccer tactics so as to enable him to 
qualify as a F.A.. coach.  His pupils 
were then excelling in football.  He 
later coached the Devonshire Colts 
which became a popular powerhouse 
football team. Many of his former 
students have become leaders in the 
community in Politics, Education, 
Public and Sports administration 
and continue to contribute.
 Both Edward and Marion De 
Jean were concerned and involved the 
political and social issues of the day. 
It was at his home that ”Eddie” men-
tioned the idea of a “people’s party” 
to Wilfred Allen.  Allen shared the 
idea with others and within a year 
the fledgling PLP was formed.
 The DeJeans then left Bermuda 
in 1964 so that he could complete his 
studies at Queens University where 
he earned his degree.   He returned in 
1980 and he was awarded an M.B.E. 
for his service to Education. His last 
assignment was fittingly with the 
Department of Education with Dr. 
David  Archibald. He passed away 
on September 9, 2002 aged 82 years 
1 day. We are the poorer by the loss.

Mohamed Barrie, a highly regarded 
UK Cat Scan technologist, has joined 
the staff of Brown-Darrell Clinic. 
Coming to Bermuda from Kettering 
General Hospital in Northampton-
shire, Barrie has worked in CT and 
general x-ray  for more than ten years. 
During the first wave of the Covid-19 
pandemic, he worked as a Lead  
CT Tech and coordinated student 
training at two hospitals.

“I am anxious to get going in  
Bermuda. My understanding is that 
Bermudians are accustomed to a 
high quality of diagnostic care and I 
intend to play my part to maintain  
or exceed those standards,” Barrie 
said.
     
Brown-Darrell conducted a three-
month worldwide search for an  
exceptionally qualified technologist 

and Barrie emerged at the top of the 
list.

“We are delighted to have acquired 
the services of such a talented and 
experienced individual as Mohamed 
Barrie”, said Medical Director, Dr. 
Mahesh Reddy.
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Bermuda Credit Union’s Chairman’s Award

BEDC Loans Programme Available Through  
Bermuda Credit Union Co-op Society

The staff at the Bermuda Credit 
Union was recently selected for the 
Chairman’s Award by the Back-a-
Town and Beacon Collection Com-
pany.  The presentation was made by 
Brother Leon O’Brien, Chairman of 
the Back-a-Town Association and 
Jenefer Brimmer is a Director of the 
Beacon Collection Company.    The 
Chairman’s Award is presented to a 
Company or an Individual for their 
extraordinary and exemplary efforts 

The Business Sustainability & Con-
tinuity Funding Programme has 
been extended to members of the 
Credit Union requiring loans as a 
result of Covid-19.  The Funding 
Programme is comprised of a to-
tal of $24M consisting of $12M in 
aid from the Bermuda Government  
and $12M within BEDC’s existing 
guarantee capacity. 

“The funding programme is  
designed to assist as many viable 
small and medium sized businesses 
as possible to tread water and stay 
afloat,” said Erica Smith, BEDC’s 
Executive Director.

BEDC conducted a review of 17 
jurisdictions around the world that 
were aiding small and medium sized 
businesses impacted by Covid-19. 
The review indicated that a combi-
nation of loans and small grants were 
being provided to help businesses. 
This review, in conjunction with local 
survey results that BEDC received 

for the period March 20 – April 16, 
as well as an assessment of over 100 
requests to BEDC for financial sup-
port to date, aided the BEDC team 
in the recommendation on how 
to divvy up the $12M in Govern-
ment financial aid and the $12M in 
BEDC’s guarantee.

In order to best leverage the to-
tal funding provided and assist as 
many viable businesses as possible, 
the funding programme is designed 
for businesses to utilize a combina-
tion of financial products inclusive 
of BEDC financial products, Bank  
financial products, and financial 
products from other entities who 
meet BEDC’s partner requirements.

This funding programme will be in 
place for at least December 2020 or 
until the support funds are extin-
guished, whichever comes first.

Funds are available to provide sup-
port to general business owners and 
existing clients of the Credit Union.  

in serving the people and businesses 
in the “Back-a-Town”.

“Bermuda Credit Union has done 
this over the years,” said Chairman 
O’Brien.  “The Back-a-Town’s pri-
mary focus has been in the area to 
the north of the city of Hamilton.  
The objectives are to bring posi-
tive attention to the area along with  
increasing economic activity.”   

Approved applications will be pro-
vided to businesses to assist them 
with cover immediate necessary 
business expenses like payroll, rent 
and other mandatory costs associ-
ated with operating that have been  
impacted as a result of Covid-19.

The total amount of funding that any 
business can receive will be based 
on the business’s annual revenue or 
number of employees in order to 
segment requests between small and 
medium-sized businesses.

The Business Sustainability &  
Continuity Funding Programme 
is available to all existing small and 
medium-sized businesses, island 
wide; including vendors and those 
businesses located in a designated 
Economic Empowerment Zone.

Members of the Credit Union who 
are interested in taking advantage 
of this programme should contact  
Sister Rickeisha Worrell, Loans  
Officer.
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